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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On May 9, 2024, Dollar Tree, Inc. (the “Company”) and Richard McNeely, Chief Merchandising Officer — Dollar Tree, entered into a letter agreement providing certain
assurances and benefits incentivizing Mr. McNeely to remain employed with the Company in support of its strategic initiatives with respect to its Dollar Tree stores.

The letter agreement provides that if Mr. McNeely remains employed with the Company through the date that the incentive awards are made in 2026, he will receive a
2026 incentive award at the same time, in the same form, and subject to the same performance conditions as the awards expected to be made to other executive vice presidents
of the Company in 2026, provided that Mr. McNeely’s 2026 incentive awards shall not be subject to early forfeiture if he retires from the Company prior to any vesting period
assigned to such 2026 incentive awards. Because such 2026 incentive awards have not been granted, the value and specific terms and conditions of such awards, and the value
of the continued vesting provision provided by the letter agreement, are indeterminable at this time.

A copy of the letter agreement is attached to this Form 8-K as Exhibit 10.1 and is incorporated herein by this reference.
Item 9.01. Financial Statements and Exhibits.
(d) Exhibits.

10.1 Letter Agreement. dated May 9, 2024, by and between Dollar Tree, Inc. and Richard McNeely
104 The cover page from this Current Report on Form 8-K, formatted in Inline XBRL.




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

DOLLAR TREE, INC.

Date: May 10, 2024 By: /s/ Jonathan B. Leiken
Jonathan B. Leiken
Chief Legal Officer and Corporate Secretary




Exhibit 10.1

“DOLLAR TREE | FAMILYD DDLIAR

April 22, 2024

Richard McNeely
Chief Merchandising Officer — Dollar Tree
Dollar Tree, Inc.

RE: Transition Agreement
Dear Rick:

As you are aware, Dollar Tree has embarked on a multi-year transition to implement its multi-
price strategy in Dollar Tree stores. In recognition of the importance of your role in this strategic
initiative and the value that you bring to the Company, we would like to provide certain
assurances and benefits, as outlined below, as consideration for your continued service to the
Company during this multi-year transition.

This letter confirms that so long as you remain employed with the Company through the date that
the incentive awards are made in 2026, you will be granted an incentive award for your service
in 2026 at the same time, in the same form, and subject to the same performance conditions as
grants of incentive awards that will be made to other executive vice presidents of the Company
in 2026; provided that your 2026 incentive award shall not be subject to forfeiture if you retire
from service prior to completion of the vesting period for such 2026 incentive award.

Sincerely,

Richard Dreiling
Chief Executive Officer

[McNeely Signature Page Follows]
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Page 2 of 2
Transition Agreement

Acknowledged and agreed:

/s/ Richard McNeely May 9, 2024
Richard McNeely Date
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